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Reproductive hormonal status as a predictor of precognition 

 

 

ABSTRACT:  
 

Previous evidence suggests there is a relationship between reproductive hormones in women and 

performance on tasks requiring the unconscious psychological prediction of random future 

events (i.e., implicit precognition). We tested this relationship indirectly by examining how 

markers of reproductive hormonal status are related to performance on a retroactive-facilitation-

of-recall task. We conducted four experiments, in which we compared precognitive performance 

across cycling women, pregnant women, menopausal women, women who do not have uteruses 

and who do not take replacement hormones, and men. The general trend was that precognitive 

effects on this task are most regularly apparent for pregnant women and women without uteruses 

who do not take replacement hormones. Because both pregnancy and not having a uterus are 

extreme hormonal states for women, the results suggest that taking into account extreme states in 

reproductive hormone status, at least in women, can further reduce the signal-to-noise ratio of 

implicit precognition experiments. 
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